
穿 ￥ - 話   

EMPLOYMENT@ l   SURANCE@ SYSTEM 

0 Japan has an "Employment Insurance" system as a compu@   ory i     surance system controll   d by the 

govcmm Ⅱ e Ⅱ t.The".Employ Ⅲ c Ⅱ t № usul.ance""system@saco@l]prclle Ⅱ !S@vlepl.o9@.a@]]relatedfoc Ⅲ ploymle Ⅲ   

Ⅱ co@ Ⅱ @ 刃 ・ lses all u Ⅱ employ Ⅲ e れす も e Ⅱ c 月 t syste Ⅲ a@ld a sy 引 e@ll baSed O@] a pos@t@ve e 皿 lploy@ne Ⅱ t pol@cy 

a@@l]@ れ g  to  P Ⅱ cvc Ⅱ t  u Ⅱ c Ⅲ plo) り ] Ⅰ e Ⅱ t,  to  encourage  Ⅱ 仁 e 目 O Ⅱ g  deVcloP Ⅲ e@]t  0 Ⅰ WOrkers'  ab Ⅲ ty  and  fo 

pro Ⅱ ]otet Ⅱ e Ⅱ， wel 丘 a Ⅱ e. ]tbe@ Ⅱ 皿 a ⅡⅡ @ Ⅱ su@.ance""svstem l Ⅱ ca Ⅱ ttoSupDo@ Ⅰ Deoplcwhou れ月 0 れ ⅡⅡ atelvlost 

e@nDl0 ⅥⅡ e Ⅱ tbvthesocletVasaWhole 、 eVe@.vpers0n mcmplov 皿 e Ⅱ t lsfobecoVe ソ edb Ⅴ れ re 荻 ardlesso Ⅰ 

" 垣 。 "" 唾一ユ 。 ' 
0  U@]elnploy@l]enta@ld  O 由 e@ ● be@lefltSa@.e  pa@d  fol.oUtoftl]e  E@llploy@nent Ⅲ SUl.allCe  CO@lt@,ibUtionS,WluC@] 

most｝eop@   at『ork‖nd‘mpl   yers｝ay,‖nd》he］ation's》ax〉evenue ， Jfyou『ork’or‖n‘mPoyer（n 

Japa Ⅱ ， u Ⅱ lessyoual,eafore@g@pub Ⅱ cse@ Ⅳ a れ lorpl.ove れ tobecoveredbyafo@.e@g ⅡⅡ atlon,se Ⅲ p@oy 巾 e れ t 

insurance《ystem ， in｝rinciple,（rrespective｛f］ationality・ ， you『ill｜e‖n 

Ⅲ s Ⅱ reda Ⅱ d Ⅰ ece@vea ⅡⅢ sul.edca@.do Ⅰ e Ⅲ pl0y@ Ⅱ e Ⅱ す Ⅲ sL Ⅱ   a Ⅱ ccthroug@y0ure Ⅲ pl0ye@..T Ⅱ e 山 su@edl Ⅱ ust 

pay,0: る %.ofthe ㍉Ⅵ， ages(4, 字号令 forthe  agrlcultu@.al, foresl@.y, わ sllille, re 何 ned  sake  m]a れ u お acluning  and 
construction industFes) as the employment insurance cont Ⅱ     bu?ons ・ The contLbu Ⅰ     ons are d@ec Ⅰ   y 

dCdUCted  れ ， 0@n  す he Ⅱ   WageS   

0 Every『orker…an｛bt8n》he〈uaification’or》he（     sured‘ven @   h@   or”er‘mPoyer］egl   cts》o》ake 

stepst0  0blai Ⅱ l れ equa Ⅱ わ ca Ⅱ 0 Ⅱ 月 0rthew0 Ⅰ ke@     

C) ] れ case a ⅡⅢ su@,ed @0ses en]ployment, unenlpl0y Ⅲ enl be Ⅱ e 月 ts (baslc a@0wa り ce) w@l be pa@d l Ⅰ l わ e 

person@sati   fies@presc Ⅱ     bed@requirements ・ If@you@lose@employment,@vi   it@the@publ@@   employment@secu Ⅱ     ty 

office@that@has@jurisdiction@over@your@residential@district@with@your@insured@card,@etc   

0 In…ase a〉egularly（nsured loses‘mployment ， his｛r”er｜asic‖llowance is｝aid in｝rinciple｛nce（n 

four@weeks@on@condi Ⅰ     on@that@he@or@she@has@been@an@insured@at@l   ast@for@Sx@months@in@a@year@preceding 

the‥ay｛n『hich”e｛r《he〕eaves”is｛r”er）ob   

  
Ⅰ n くユ pl し b じ l@       丁 Ⅰ i 

  
(those@who@retied@under@the@age@lim@@   or@qu@@   the@@     jobs@of@the@@     own@free@wi@)@or@J?0-td-@330@days@for   
specifically@qualified@beneficia Ⅱ     es@(those@who@are@forced@to@leave@the@@       joblTwithout@time@to@prepare@for 

reemployment@due@to@bankruptcy ， discharge@or@the@like) ， --@ -   
Ⅰ - 

@"""""""   
ln  case  an  @.egularly  土且型 ・ 目輌ぅす Ⅰ an  insured  s れ 0 ⅡⅠ t ⅡⅡ e  wo@.ker  (w7 正モ he 田 xed  wo ド king  h0u@.s  pel   
week@ of@1 n@30@hours@(more@than@20@hours))@loses@employment ， exceptions@are-provided@on@the 
culat ぬ n  0 丁 小 eJ ㎎℡ d 煕 Ⅱ od, ぬ e 曲 i 呼卸 mountt ㏄ waeesa ㎡ す ㎏ ぬ朋 ofbenefll     
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(asofAulgu@ 前 l.200 り 

UP り el.lil@i10 ト dai い，マヘ ， a 笘 eS Uppei@li       it@of@basic@daily@allowance   
～ つ - 9 Ⅵ 4,590 @8,754 

￥ l6, コ 10 @9,726 

45 ～ 59 Ⅶ 7,840 Ⅵ 0 ， 704 

60 一 64 Ⅵ 9,450 @9,725 

Ⅰ
 ②

 
Ben,efitl.ateeofbas@ 。 臥 、 、 ， ",, 。 。 :・ 

(AsofAu@"us Ⅱ， 200 り 

  
Da Ⅱ ),wa 呂 es Bene ㌔ t rate B 。 asic@daily@allowance 

￥ 2 り 60  ～ 早 4,150(N 。 Ⅵ 80% Ⅵ， 728 ～ お ， 400 

  
早 4,250  ～ Ⅵ 0 ， 280 80  ～ 60% 靱 ， 400  ～ 羊 6 月 68 

Ⅵ 0 ， 280  ～Ⅵ 7,840 6@ % ￥ 6,@8  ～Ⅵ 0 ， 704 

③
・
 

S Ⅱ 0n-t@l]]ew0 Ⅱ ke ド l0SeSe Ⅲ P@Oy Ⅲ ウ加   

Of@persons@ between@ 60@ and@ 64@years@ o@ age,@ the@ rate@ of@bene@t@ for@daily@ wages@between 

Ⅵ 0 ， 280  a Ⅱ d  Ⅵ 3,300  is  decl.eased  to  600  50%, a Ⅱ d  偽 rda Ⅱ y  Wages ab0ve  Ⅵ 3300  it is 

decreased@ to@ 50%   
Note:@Daily@wages@between@@2,160@and@w,250@are@applicab@@only@when@an@insured@who@is@a 

ⅠⅠ 

P@.esc Ⅱ bed  te@   ⅡⅠ ofbene 杓す   
丁わ e  U@e@]p@oyed  @n  Cene Ⅱ al(tbose  w Ⅱ o  @.e Ⅱ red  undc ド the  a 銀 Ⅲ n れ ol.qu@tt@e@rjobsoft Ⅱ c@rown 

什 ee  w@ll) 
    

  

Ⅹ
 、
 

  

Insured  period 
し essthan  l 

A 呂 e Ⅱ 山 en   yrs over 

em]ploy Ⅲ entw,a 舟 lost exCuSve) 

90‥ays 90‥ays                  @  day,s 180‥ays 
Common@to@all@ages 

(90@days)@ (90@days)@ (90@days)@ (120 、 days)@ (150@days) 

- つ   
150@days 300  days     

(150@days) (240  days) Voun 鉄 五三 Ⅰ」 巨モ 0 0 (Youngerlhan30) 巳 e Ⅰ t Ⅱ an45 
つつⅠつ の 年 0 の 45-64 150@days 360  days 

(150@days) (270@days) 
  

トコ ㌔。 く Ⅰ -- (30  -  64) Ⅰ 、 
  

The@numbers@of@days@in@brackets@are@for@the@insured@who@are@short-time@workers   
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Cla Ⅱ leS  ( Ⅵ 小 0  Ⅲ   e  f0l.CCd  t0  @eaVC  血 C Ⅱ   コ 0bS  Ⅵ lltlloU@  t@llle  fo 

lo  nan ㎞   uptcy,,d@scha ㎎ c,elc.) 

1@yr@to@5 5@yrs@to@10 
10@yrs@to 

し ess 20  ),@.S(20  20),l.Sal Ⅰ d 
),J.s(5  y,lrsS  y,lrs.S(l0  y,@.s 

than@ 1@ yr )'l.s over excluSve)@ excluSve) 
e Ⅹ C Ⅱ SiVe) 

  90  days 120@days l80  day,s   
Y0u Ⅱ 臼 @ e@ t Ⅱ a Ⅱ 30 

(90  days) (90@days)@ (150@days) く 一 ) 

90@days l80  day,s 2l0  da),s 240  da),s 30 -44 

g0  day,s           @ (90/days) (150‥ays) (180‥ays) (210‥ays) 
(90  days) 

l80day,s 240@days 270  da),s 330  days 45@ -@59   (180@days)@ (210@days)@ (240@days)@ (300@days) 
  

  l50  day,s l80  day,s ㌻ 0  da),s 240  day,s 60 - 64 
  (150@days)@ (150@days)@ (180@days)@ (210@days) 

    
150@days 300  da),5 
(150@days) (240@days) 

l50  day,s 360@days 
(150@days) (270@days) 

， ， ソ Tlle numbers｛f‥ays（n｜rackets‖re’or》he（nsured『ho‖re《hort-time『orkers   
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Criteria’orヾpeCfical@   Qu3ifi   d。enef Ⅰ   iaries 

    Persons『ho〕   st‘mpl   yment‥ue》o・   

] ・ Persons@ who@ lost@ employment@ as@ a@ resUt@ of@ bankruptcy@ (appli   at@   n@ for@ @     so@     ency,@ C     Ⅴ     l 

rehabilitation ， corporate@ reorganization@ and@ other@ bankruptcy@ proceedings@ or@ suspension@ of@bill 

lrallsactlons). 

    Persons wl@0 lost elllployl@]ent sin]ce thc busincss estab Ⅱ shm]ents @.cpo@ Ⅰ ed Ⅵ 小 olesa@e employme@]t 

c わ anges(w ん ， lIt ⅡⅢ 0 Ⅱ (e 山 an 30e@] Ⅰ t 川 oyeessc わ edu@cd tolea Ⅴ e 山 c ㍉     lobsa Ⅲ 0 り山Ⅰ 0 Ⅱ m0le 由 an @3 0f 

insured『orkers（n‘mployment｜y》he｜uSness｝rop Ⅱ     etors　   ft》he@     jobs ， 

3.@ Persons@who@lost@emp@   yment@as@a@result@of@d@   conti   ua Ⅰ     on@of@the@buSness@establi   hments@Knc@   ding 

caSeS Ⅵ lhe@ ・ ehuSmeSSact@vlt@eSwe@ ・ e  SuSPended  and  出 e@ ・ e  @Sno  p@.oSPect0f@.eSu Ⅲ pll0 ⅡⅠ   

4.  Pe@ ・ SOl]S  Ⅵ 小 0  loSt el]]P@oy@]]e@]t becauSc  Of  co@Tun]utln 芭 p@.ob@e@]]S  @ ・ esu@ted  而 ・ O@]]  to  @ ・ elocatlo Ⅱ Of  小 e 

business‘stablishments   

II ． Persons@who@lost@employment@due@to@discharge ， etc   

    Pe@.s0 は。 S ⅥⅡⅡ olnste Ⅲ ployme@]tduetod@scl]a@.gc(exclud@ngcasesw@]e は dischargchadse@i@ous@.easo@]s 

fo Ⅰ w Ⅲ e Ⅱ t Ⅱ ey Ⅵ ， e Ⅱ Ce Ⅰ espollsible). 

    Persons who left their）obs since their『orking conditions were greatly different from what were 

stipulated@in@their@labor@contracts   

3.@ A@ person@ who@ left@ his@ or@ her@job@ because@ an@ amount@ which@ exceeded@ 1/3@ of@wages@ (excluding 

ret@ement@alowance)@was@not@pad@for@more@than@two@months@in@a@row ・ 

    Persons『ho〕eft》heir）obs｜ecause》heir『ages『ere〉educed・ 

85%@ of@the@ wages@ pad@ to@ them@ (only@ when@ the@ persons@ were@ unab@@   to@ foresee@the@ fact@ of@wage 

reduction) ． 

5.@ Persons@who@left@their@jobs@because@overtime@work@exceeding@the@hours@(45@hours/month)@provided@in 

standards@established@on@the@basis@of@the@Labor@Standards@Law@was@performed@for@three@consecutive 
@0nI Ⅱ sd@ Ⅰ ectlybef0rell]c Ⅱ・ sGparat@0 Ⅱ fr0%e Ⅲ p@0y Ⅲ e Ⅱ t0l.bccauset わ e@ Ⅱ c Ⅲ pl0yc@.s Ⅵ ， c Ⅰ cp0 Ⅲ tcd 

out‥anger｛r｝osSb@   heath》roub@   by‖n‖dm@   @   trative‖gency｜ut’@@   d》o》ake］ecessary《teps》o 

pi ， event@the@danger@or@possible@health@trouble   

6.@ Persons@who@ l   ft@thCr@jobs@because@@@   transferri     g@them@to,@for@exampl   ， other@types@of@work ， the 

employers@neg@   cted@to@give@due@conSderation@to@the@conti   uati   n@of@the@@     work@   g@l@e   

    Persons『ho　   ft》he@     jobs｜ecause‥esp@e》he@     more》han》hree…onsecu Ⅰ     ve【ears'‘mployment｜y 

the@ renewal@ of@labor@ contracts@ covering@ limited@ periods@ (only@ when@ the@ labor@ contracts@ covered 

shorter@peLods@than@a@year),@the@sad@l   bor@contracts@WCre@deCded@not@to@be@renewed   

8. Persons『ho　   ft》he@     jobs‥ue》o（   tention@   rCection,‖…onsp@   uous…o@   treatment｛r”arassment 

given@by@their@superiors@or@colleagues   

9.@ Persons@who@left@their@jobs@as@they@were@directly@or@indirectly@suggested@to@quit ・ (This@does@not@apply 

to｝ersons who l   ft》he@     jobs in answer》o・ Ⅱ   y ret@ement incen Ⅰ     ve systems ， ' in practi   e Snce 

some@?me@ago ・ ) 

  10.‾ersons『ho　   ft》he@     jobs｜ecause》he｜uSness‘stabl@hments仝Cre｛ut｛f｛peration’or［ore》han 

three@consecutve@months@for@reasons@for@whi   h@the@@     employers@were@responSb@     

11.‾ersons『ho》he@     jobs｜ecause》he‘stabl@   hments」i   l   ted》he〕   w　   doi   g｜uSness   

@tfc@Th@@   l   aflet@was@prepared@for@your@better@understandi     g@of@the@"Employment@Insurance ・ ， system ・ 

Th@@   is@meant@to@give@you@general@ information@about@the@system@and@ @@   shou@@   not@be@taken@as@a 

comPete@and@ autho Ⅱ     tative@ descLpti   n@ of@the@ @   w ・ For@further@detal   ， p@   ase@ contact@the@Publi   

E@]] 回 oymentSecur@ty  O 伍 ce  市 you@.ne@ 睦 bo 血 ood   
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TO@ PERSONS@ l   TENDl   G@TO@ RECEVE@ UNEMPLOYMENT@ BENEFTS 

OF@ EMPLOYMENT@ Ⅰ   SURANCE@ SYSTEM 

1.@ The@Eligible@to@Unemployment@Bene Ⅰ     ts@(Basic@Allowance) 

(1)@ When@a@person@covered@by@the@empl   yment@i       surance@lost@employment@and@sati   fies@the@fol   wi     g 

condltlo Ⅱ s  ① and  ②， 下 p@. ㎞ c@plc,t Ⅱ ebas@ca@owva Ⅱ Ceispayableto  al.egula Ⅱ y  i ㎜ ;Sul.ed  w,orker0I   

a《hort-time　     sured『orker ． 

The@ pe Ⅴ     od@ du Ⅱ     ng@ whi   h@ tlie@ baSc@ allowance@ @@   to@ be@ paid@ depends@ on@ "the@ reason@ for   

unemployment ， "・ Ⅱ     od du Ⅱ     ng『h@   h》he｝erson was i     sured"‖nd・   sSficati   n｛f》he 

i     sured ， " 

① Thepers0 Ⅱ is ㎞ "tllestate0fu Ⅱ e Ⅲ pl0y@e Ⅱ t",w Ⅲ ch  Ⅲ ea@]sthatpos ⅡⅣ ee 仔 0 Ⅱ s0ftl]epcrs0 Ⅱ as 

wCl as》he‾ublic Employmentヾecu Ⅱ     ty｛ffice・ 

have@ not@ been@ ab@@   to@ find@ a@job@ even@ though@ the@ person@ reported@ to@ the@ Office,@ appli   d@ for   

e Ⅲ pl0y Ⅲ e Ⅱ t,a Ⅱ d@asap0s Ⅱ @ Ⅴ el Ⅵ @t0geIe Ⅱ ]@@oy@)enta ㎜ dtheab Ⅱ れ )lt0takeu@a Ⅰ 0bat 盆 n)l 

time   

(2) <ln》he…ase｛f‖〉egul   Ly（     sured> 

In@a@year@precedi   g@the@day@of@h@@   or@her@becomi     g@unemployed ， months@each@of@whi   h@has@more 

than・     iniuiii‖nd》he｝erson『as…overed 

by@the@employment@insurance@for@at@l   ast@Sx@full@months   

く 」Ⅱ theCaSeo Ⅰ a ⅡⅢ su 「 ed S Ⅱ No れ -t Ⅱ・ n]e Ⅵ l0 Ⅱ llke Ⅱ フ 

In‖｝e Ⅱ     od｛f‖｝ortion ， du Ⅱ     ng『hi   h》he｝erson『as‖《hort-time（nsured『orker, @     a【ear 

p@.eced ㎞ g  山 e  day  o Ⅰ his  or Ⅱ erseparation  什 nnmiemploy Ⅲ entadded  wlth  仙 ユニ姉王， @nonlhseach  o Ⅰ 

which@ has@ more@ than@ 11@ days@as@ the@bases@ of@wage@payment@aggregate@ 12@ minimum@and@ the 

period‥uring『hich》he｝erson『as…overed｜y》he「nemployment（nsurance（s 12’ull［onths 

minimum ， 

Note:@ For@a@person@whose@classification@of@the@insured@changed@before@the@day@of@separation 

from employment or whose coverage by the insurance is shorter than a year ， "the 

@nsu@.cdpe ㌃ @0d"maybecalculated  d@He Ⅰ enIly  f Ⅰ 0@n  O  a Ⅱ d  ② above   

(2) The｝eriod（n『hich‘mployment（nsurance｜enefits‖re｝ayable（s｛ne【ear’rom》he‥ay’ollowing 

the day of《eparation from employment in principle (one year and 30 days for persons whose 

prescribed@term@of@benefit@is@330@days@and@one@year@and@60@days@for@those@whose@term@is@360@days)   

If@a@person@@@   unab@@   to@work@for@more@than@30@consecutive@days@du Ⅱ     ng@th@@   pe Ⅱ     od@due@to@an@illness ， 

i@urY@｝regnancY@…hil   birth ， chil   care ， etc ， ， however,》he｝e Ⅰ     od（n『hi   h’or｜enefits‖re｝ayable 

may@be@extended@by@the@number@of@such@unworkable@days ・ The@extendable@period@is@limited@to@three 

years［aximum   

For｝ersons『hose｝rescribed》erms｛f｜enefits‖re・ ， the‘xtendable》erms‖re 

3@years@minus@30@days@and@3@years@minus@60@days@maximum@respectively ・ 

To‖pply’or》h@   measure ， a〉eport［ust｜e《ubmitted》o》he｛ffice”avi     g）uri   di   ti   n｛ver【our 

domicile@ or@dwelling@place ・ (Such@a@report@may@be@submitted@by@llie@person ， s@representative@ or 

一 ] 一 

Ⅰ             



  

by@mail ・ ) 

2.@ Procedure@for@Recei   i   g@Benefits@and@Rel   ted@Matters 

(1) If【ou lose employment, apply for a   job promp4y at the Office having   i   r@   d@   Ⅰ     on over your   

domicile@or@dwelling@place ・ At@that@time ・ you@should@bring@the@following     

(D Separation］o Ⅰ     ce’or》he（nsured｛f‘mployment（   surance 

Th@@   @@   an@ important@document@for@deCding@on@ the@Cigibiliy@for@baSc@3lowance ， Make@sure 

that@the@paper@@@   Ⅰ l Ⅰ   d@@@     correctly ・ The@Separation@Noti   e@compri   es@a@set@of@Separation@Not@   e@1 

a Ⅱ d  Se@ Ⅲ・ a Ⅱ 0 れ No Ⅱ cc2. 

② @  T@ece@i 綺 catc0ft Ⅱ ci@Su@.ed  0fc@lp@0y@lc Ⅱ ti@Surancc 

Q@  Sc 引 

In…ase【ou”ave］o《eal,《o》ell‖t》he｛ffice’or（nstruction ・ 

④ @  A  documcntce ㎡ fy 市 gyou@.d0mic Ⅱ c0@.dwe Ⅱ i@]g  Ⅲ aceand  agc 

A document @   sued by a government off@   e, such as your reSdent card, d Ⅱ     ver's li   ense, 

certificate@of@3@   n@regi   tra Ⅰ     on@or@the@like   

@ Y0ur〉ecent｝hotograph 

One…opy・   ngth』・ ， from-the-Wa@   t-up｝hoto仝@h‖’Ul’ace) 

(2)@ After@ applying@ for@a@job ， v@   @@   the@ Office@ ag3n@ and@ have@ your@unemployment@ recognized ・ BaSc 

allowance@is@payable@only@after@the@recognition@of@unemployment   

Nevertheless ， despite【our｜eing｛ut｛f‘mployed ， for《even‥ays’ollowing》he‥ay｛n『hich【ou 

app Ⅱ cd  桁 0@.empl0y Ⅲ cnt,bas@c  a Ⅱ 0tvancc  @snotpa@d.T Ⅲ sisca Ⅱ cd  "the  wa れ Ⅰ g  pc Ⅱ od       

If‖｝erson　   d@   mi   sed’or‖《e Ⅱ     ous〉eason’or『h@   h》he｝erson　   responSb@   or〕eaves》he）ob’or 

h@@   or@her@own@ reasons@ w@hout@ a@just@cause,@baSc@ 8lowance@ @@   not@p8d@ for@three@ months@ upon 

expiration@of@the@waiting@period ， This@is@called@"restriction@on@benefit@payment       

(3) Recogn@ion｛f「nemployment‖nd｝ayment｛f｜aSc・   

p Ⅰ     nCpl   ・ 

(4)  UnlawfullRece@ptofBene 綺 Ⅰ 

If@a@person@recCves@or@t Ⅱ     es@to@recCve@baSc@8lowance,@etc ・ by@a@fal   e@statement@or@other@unl   wfU   

act ， the@ person@ is@ not@ only@ prohibited@ from@ receiving@ basic@ allowance ， etc ， thereafter@ but@ also 

ordered@ to@ return@ it ・ Apart@ from@ the@ unlawfully@received@ bene Ⅰ t@ which@ is@ ordered@ to@ return ， the 

person may｜e｛rdered to｝ay‖n‖mount,『hich‥oes］ot‘xceed》he‖mount｛f｜enefit‥irectly 

received@by@an@unlawful@act,@in@some@cases   

イと S わ 0uld  y0u  haVe  a Ⅱ y  ques Ⅱ on  c0 れ ce@] ⅡⅡ g  t Ⅱ c  deta Ⅱ s  0fthe  emp@oy Ⅲ e Ⅱ t 伍 suia Ⅱ cc  systcm  and 

p ド ocedu Ⅰ e@.elated  to  R,p@easefeeln.ect0ask  theo 而 cepe@,so Ⅲ ]e@ 
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TO@ RECE   P   ENTS@OF@ UNEMPLOYMENT@AND@OTHER@ BENEFl   S 

り l The｛bject｛fゞnemployment。enefits｛f・mployment！nsurance 

Unemployment｜ene Ⅰ ts (baSc‖lowance) of》he‘mployment i     surance are｝ro Ⅴ     ded to》he i   sured 

whcn  t わ cy  beco ⅡⅠ e  u@ Ⅰ emp@0yed  S0  l@att@ey  ca@]c0 Ⅱ ccnl@.atc  0 打 n Ⅱ d Ⅲ 巳 Ⅱ c Ⅵ l 」 0bsa@d  bc  @.ce Ⅲ p@oycd  as 

quickly‖s｝ossible ， 

Therefore,@ unemployment@benefits@ are@not@paid@ to@those@ who@are@reemployed@ immediately@after@their 

separa Ⅰ     on from emp@   yme Ⅱ   0 Ⅰ who are unab@   40 work @     immed@   te future because of‖n il@     ess ， 

ⅡⅡ ury,p Ⅱ cg れ a@lcy,c Ⅲ ldb ㎞ h,c Ⅲ dca@.e,etc   

2. Amount｛f。asic、llowance and Pe Ⅱ     od 

The@unemployment@benefit@payab@@   to@you@@@   c3@   d@baSc@3lowance   

The‥aily‖mount｛f｜aSc‖l@   wance〉epresents‖bout・ 

and@64@years@of@age)@of@a@d8ly@amount@of@Wages@@@     Sx@months@precedi   g@the@day@of@separation@from 

e Ⅲ ploy Ⅲ enthul@t@s@ ⅡⅡ edto 芋 りキ m 04@nax Ⅱ nnu Ⅲ (   
The［aximum］umber｛f‥ays’or『hi   h｜aSc・   recCvab@   are《et’orth‖s《hown（nゝabl   

①， depend 伍 gon  。 。 tllcpc ㎡ od  ㎞ⅥⅡ lich  aworkerwas ㎞ sured,@ ィ c@ass@ わ calion  0 Ⅰ t ゎ e 田 surcd,@ctc.asof 

the@day@of@loss@of@employment ・ This@is@called@"the@prescribed@term@of@benefit ， " 

NeverthCess ， @     the case of《peCfic3ly qu8ified benefiCaries ， the presc Ⅱ     bed term of｜enefit i   

decided@on@the@basis@of@"the@age,"@"the@period@in@which@a@worker@was@insured ， '@and@"the@classification@of 

the 田 su@.ed"asofthedayonossofem 団 oy@nenlassllo Ⅵ ] 伍 Ta 凶 e  ②   

Specifically〈ualified｜ene Ⅰ ciaries‖re〈ualified〉ecipients『ho『ere’orced》o〕ose‘mployment‥ue》o 

bankruptcy,@ discharge ， etc ， without@ time@ to@ prepare@ for@ reemployment ・ For@ persons@ who@ lost 

employment under《uch c@cumstances, the presc Ⅱ     bed term of｜enefit for｜aSc 3lowance may be 

increased@in@some@cases   

史 Ⅰ ' 。 。 " 。   "Poyedln i；ener@・ Ⅰ   ) 

  
  Insured@period loy ァ st , か， 

  Ⅰ 1@ yr@to@5@ 5@yrs@to@ 10 
し esslha Ⅱ l   

Agew わ en y y@"s(l0  exclusive) yrs・ 。 " 。 ' 。 鍍 yl.s 。 っ 4  列 y@"s モ (20 20【rs‖nd over 

empl   yment@was@l   st     excluS     ve 

g0d 鋤 s 
Common》o‖ll‖ges 

(90  days) 甜臆 (90  120  days)' days (120  150  days days) (150‥ays) 180‥ays 

寺 @  穴づ 

  毛 a),s 300  days 
(Younger@than@30)   (150@days) (240  days) 

150@days 360  days   (150@days) (270  days) 

/@@   The@numbers@of@days@in@brackets@are@for@the@insured@who@are@short- Ⅰ     me@workers   
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90  days 120‥ays 180‥ays   
Yo Ⅱれ %e Ⅱマト a Ⅱ 30 Ⅰ (90@days)@ (90@days)@ (150@days)  く一 ) 

Ⅰ   
Ⅰ 、 90@days@ 180@days@ 210@days@ 240@days 30 -44 

90  days      .-.  (90  - days)  (150  days)  (180  days)  (210  days) 

45 - 59 
    
  
  

60 -64 
150@days@ 180.days@ 210@days@ 240@days 
(150@days)@ (150@days)@ (180@days)@ (210@days) 

      
150@days 300da がⅠ 

  
(150@days) (240@days)@ 、   (You  一仁 にた u ち つ ） Yo 0 3 、 （ Ⅱ れ ge ド erthan30) a Ⅱ 45 

つ 三 o の の 百 150@days 360  days 
S@ <u@ 45-64(30-64) ト Ⅰ 

(150  days) (270@days) 
伶 n 

The］umbers｛f‥ays　     brackets‖re’or》he　     sured『ho‖re《hort-time『orkers   

  

  

  

  

  

  

  

  

3.@ Benefit ， receivable@ Period 

The｝eFod（n『h@   h【ou…an〉ecCve｜aSc・   wance　   one【ear’rom》he‥ay’ol@   wi     g》he‥ay｛f〕oss 

of@employment ・ For@those@whose@presc Ⅰ     bed@terms@of@benefit@are@330@days@and@360@days ， however ， thCr 

periods@in@which@benefit@is@payable@are@one@year@plus@30@days@and@one@year@plus@60@days@respectively ， 

This is called "the benefit-receivable period ， " For the number of‥ays on which your are out of 

employment@du Ⅱ     ng@th@@   peLod,@the@baSc@3lowance@@@   p8d@within@the@lim@@   of@your@presc Ⅰ     bed@term@of 

benefit ， 

Once@the@benefit-recCvab@@   pe Ⅱ     od@expies ， baSc@a@   wance@@@   not@p8d@even@when@the@reCpi   nt@has@not 

been  paid  ent Ⅱ   ely  カ o@.thep Ⅰ escribcd  tel]n  0fbe Ⅱ e Ⅱ ts   

4.@ Star Ⅱ     ng@ Ⅰ     me@of@Benefit@Payment 

Payment@of@baSc@8l   wance@begi   s@only@when@days@on@whi   h@the@reCpi   nt@was@out@of@payment@after@he 

or@she@vi   ited@the@Publ@@   Employment@SecuLty@office@(herCnafter@to@be@referred@to@as@"the@office")@to 

apply@for@employment@aggregate@seven ・ This@is@called@"the@waiting@period ， ，   

In@case@a@reCpi   nt@was@di   mised@for@a@seFous@reason@for@whi   h@the@reCpi   nt@was@responSb@@   or@qui   

the@job@for@h@@   or@her@own@reasons@wihout@a@just@cause,@baSc@alowance@@@   not@p8d@for@further@3@months 

n.oln  theeXl) ㍉   ahonofthewaitingpe Ⅱ od.T Ⅱ @s@sca Ⅱ ed"rcst Ⅱ icti0n  0nbene Ⅱ tpay@nenl. 。 

一 2 一 
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5,  RecognltlonofUnemployment 

(l Ⅰ Daylforrecog@]ll@0 Ⅱ ofunemploy,@ne@]t 

After》aki     g｝roceedi     gs’or‖pplyi     g’or‘mployment‖nd’or｜aSc・   wance ， you《hou@   vi   it》he 

Of ㍉ cc  once  下 f0ur  Weeks  ㎞ pr 市 cip@c, 椅 Ⅱ㎞ and  sUb@ Ⅱ t  "lhe  ap@ Ⅱ ca Ⅱ 0 Ⅱ f0r  護 c0gn@i0 れ 0f 

unc@]]pl0y@ Ⅱ e Ⅱ I@todcc@a@.et ト cstalc0fune Ⅲ p@0y Ⅲ e Ⅱ t( 由 ec0nd Ⅱ @0nthaty0ur0w Ⅱ a Ⅱ dtheof 持 cc's 

efforts‖re「nab@   to’ind‘mployment‥espite【our｝oStve『ill》o“et‖）ob‖nd‖bil@y》o》ake‖）ob 

atan),t@ れ ]c 汎 T Ⅲ sday  isca@ № d  "Ihc  day  nor 山 erec0g@i Ⅱ 0 Ⅱ 0 Ⅰ unen]ployn]c ㎡・ "lfy0 Ⅱ 俺 Ⅱ t0  Ⅵ sh 

すわ eo Ⅱ fflceon Ⅰ わ eday.youa@.eu Ⅱ <ableloobta 山立 herecog Ⅲ tlon0 Ⅰ u れ Cn]ploy@ Ⅱ en 止   

(2)  RcCog ㎡ tlonofU@]e@])ploy@]]e@ Ⅱ 

When@the@office@acknowl   dges@that@you@were@out@of@employment@on@ the@bas@@   of@th@@   dec@   rat@   n, 

baSc 3lowance for those days of unemployment @   p3d ・ Th@   @   c3l   d "the recog Ⅱ     ti   n of 

unemployment ， ， ' 

The@peHod@of@time@to@be@recogni   ed@@@     28@days@from@the@previous@day@of@the@recogniion@to@the@day 

precedi     g》he｝resent‥ay｛f》he〉ecogniton ， In the‘vent the 28 days inCude‖‥ay｛r‥ays on 

which@you@worked@not@as@a@regul   r@employee@or@did@homework,@you@must@report@it   

As【ou『ere］ot（n》he《tate｛f「nemployment｛n》he‥ay(s)｛n『h@   h【ou『orked,｜aSc・ 

is］ot｝aid｜ut》he‥ay(s)（s…arried’orward》o》he］ext〉ecognition｛n ・ Nevertheless,］o｝ayment（s 

made@ after@the@expiration@ of@the@bene Ⅰ t-receivable@period ・ For@homework ， the@amount@reduced@ in 

accordance『ith（   come’rom》he”omework［ay｜e｝3d（n《ome…ase ・ 

(3)@ Provision@of@basic@allowance 

The@ba$c@alowance@@@   sent@to@your@ordinary@depo5t@account@of@a@finanC3@   inst@u Ⅰ     on@de5gnated@by 

you（n‖bout‖『eek’rom》he‥ay｛n『h@   h》he｛ffice〉ecogn@   ed【our「nemployment ・ ]n…ase》hat 

pe Ⅱ     od@ inCudes@ no-buSness@ days@ of@the@ financ@   l@ insttuton,@ the@ transfer@of@the@ money@may@ be 

delayed@by@the@number@of@such@days   

6. Qualiiedヽecipient's！denti   ica Ⅰ     on，ard 

Norm6ly,@when@you@compl   te@the@procedure@of@applying@for@recC     Ⅴ     ng@the@baSc@8lowance,@you@will@be 

given・   nt ， s！dentficaton，ard ・ " 

As‥ata｛n》he｝rovision》o【ou（s〉ecorded｛n（t ， this…ard《hould｜e〔ept『ith…are   

Don't@ forget@ to@ b Ⅱ     ng@ the@ qu8ified@ reCp@   nt ， s@ @   entificaton@ card@ w@h@ you@ on@ the@ day@ for@ the 

recognition@of@unemployment   

7 Reemployment、lowance 

When@ you@are@reemployed@ (including@temporary@employment ， a@part-time@job ， a@training@period@and 

employment@not@as@a@regular@employee)@or@your@employment@is@decided@unofficially ， you@must@repoi ， t@it 

to@the@office@without@delay ・ 

In@ soine@ cases,@ you@ may@ be@ provided@ wih@ the@ baSc@ 6lowance@ to@ the@ day@ preceding@ the@ day@ of 

reemployment@and@reeinployment@3lowance   
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む Ⅱ 0 臥 la れ cC  mcntl0 れ cd  Ⅱ ]9  (3)bcl0 Ⅵ ， a Ⅱ d  t れ C  Ⅱ kc)(f0@. Ⅲ sta れ ce, 山 e  f む ct0 Ⅰ c Ⅲ ploy Ⅱ ]c@toI. Ⅵ @0@.kl Ⅱ ぎ @S 

Ⅱ ot @.cpo@ Ⅰ cd  0 Ⅱ I@e  occaslo@  0 Ⅰ t Ⅱ e  @.Ccog Ⅱ @l0 Ⅱ 0 Ⅰ 、 @ Ⅱ c Ⅲ ploy Ⅲ c Ⅱ I), @t )A@@@  bC  @Cga@.dcd  as  、 @nl 口Ⅵ l 仁 Ⅱ l 

@.cce@pta れ d  pu Ⅲ s@cd  sCve@,el)@. 

The@puni   hment@of@unl   wfU@   recCpt@of@benefits@will@resUt@in@cancCl   ton@of@subsequent@unemFoyment 

a@ld0thG@.bC Ⅱ e Ⅱ tSand thC ド Ctu Ⅱ l0 Ⅰ 山 C れ Ⅲ 0U Ⅱ t@.eCe@vCdu Ⅲ aWfu@yort Ⅱ e Ⅰ ctu@   れ 0ftW@CCaS Ⅲ UC Ⅱ aS 

止 Ⅱ ca Ⅲ 0 、 Ⅲ trece@Ved  u Ⅲ a Ⅵ lfu@ Ⅴ W Ⅱ lbeorde Ⅱ ed   

9. Others 

(1)@ When@employment@is@decided 

When@ your@ employment@ @@   deCded@ w Ⅱ     @@   you@ are@ recC     Ⅴ     ng@ unemployment@ benefits ・ you@ must 

repo@tlhedateofengage@ Ⅱ enl,etc.totheof 椅 (Cewlthoutde@ay   

(2)  C Ⅱ a Ⅱ 且 eo Ⅰ t わ eday  fortherecogniliono Ⅰ LmC Ⅲ ploy Ⅲ en 止 

If you are unab@   to vi   it the Office on the day for the recognition of unempl   yment ， the 

recogniton@of@unemployment@@@   unab@@   to@be@given   

Nevertheless ， if@you@ are@prevented@ from@ coming@to@the@office@on@ the@day@ for@the@ recognition@ of 

unemployment’or‖n「navoidab@   reason《uch‖s｜Cng　     employment,　     terv@   w,（llness｛r　     jury, 

it@is@possible@to@change@the@day ・ 

In@ case@ you@ wish@ to@ change@ the@ day@ for@ the@ recognition@ of@unemployment ， please@ apply@ for@ the 

change｜y》he‥ay｝recedi     g》he’orthcom@     g‥ay’or》he「nemp@   yment〉ecogDtion ， 

FOr t わ @S れ pp Ⅱ Ca Ⅱ On, Ille S Ⅱ bn Ⅱ SS@0 打 0 Ⅰ a Ce@ 屯角 Calc O Ⅰ c@ Ⅱ p@0y@ne Ⅱ t, a Cel]l 何 Cate 0f@n にⅠ v@ew O@   

olhe Ⅰ docu@llentw@@ch 廿 Ⅱ 0 Ⅵ 岱 the 九れ clbe じ on 廿 nme Ⅰ ば 「 eUu Ⅱ   e Ⅰ・ 

If@you@are@unab@@   to@v@   @@   the@office@on@the@day@for@the@recogniton@of@unemployment ， pl   ase@@     form 

the  O 伍 cc  @n  advance   

(3)@ Sickness@and@inury@allowance 

If@you@become@unab@@   to@take@up@a@job@for@more@than@ 15@consecutive@days@due@to@a@Sckness@or@an 

injury@after@you@apply@for@employment@at@the@office ， basic@allowance@will@not@be@paid@but@in@place@of 

@t,  "s@c ㎞ ness  and inju@.y  a@lowance"  of  the  sam]e  amounl  ⅥⅢ @  be  pa@d  臥 @ltll@@l  the  l Ⅱ mlil  of  t@le 

p ア esc Ⅰ llbed  te@ Ⅰ n  0fbene 月立   

To@ apply@ for@this@ allowance ， "the@application@ for@the@payment@of@sickness@and@ injury@allowance       

should｜e《ubm@ted》o》he｛ffice》ogether『ih・   nt's（dentificaton…ard"｛n》he 

而 ・ sIdayf ㎞ therecogn Ⅲ ona れ e@.you@.l.ecoveI.y   

In case【ou are prevented from v@   @ing》he｛ffice for‖〕   ng｝e Ⅴ     od of》ime｜y‖ Sckness｛r‖n 

injury ， you@have@to@report@@@   to@the@office@over@the@phone@or@by@a@person@to@represent@you@to@recCve 

instruction 

(4)@ Extension@of@the@benefit-receivable@period 

The@benefit-receivable@period@of@employment@insurance@is@one@year@from@the@day@following@the@day 

of@loss@of@employment@in@principle@(one@year@plus@30@days@and@one@year@plus@60@days@respectively 

for｝ersons whose｝rescribed》erms of｜enefit‖re 330 days‖nd 360‥ays) ， In the‘vent【ou are 

unab@@   to@work@for@30@or@more@days@conti     uouSy@on@account@of@a@Sckness,@an@injury,@pregnancy ・ 
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childbirth ， chiidcarc ・ etc ， du Ⅱ     ng@th@@   peLod,@the@benefit-recCvab@@   peLod@ may@be@extended@by@the 

number@of@days@on@whi   h@you@are@unab@@   to@work@w@h@@     the@lim@@   of@three@years@maximum   

The@extendable@pe Ⅱ     ods@for@persons@whose@prescHbed@terms@of@bene Ⅰ t@are@330@days@and@360@days 

are@3@years@minus@30@days@and@3@years@minus@60@days@respectively ，   

To@ apply@ for@ th@@   measure ， you@ shou@@   gve@ not@   e@ to@ the@ Off@   e@ hav@     g@jur@   di   ti   n@ over@ your 

domi   i@@   or@dwCl@     g@p@   ce@with@@   one@month@from@the@day@fo@   w@     g@the@day@on@whi   h@you@became 

unab@@   to@work@for@more@than@30@consecutive@days@for@one@of@the@above-men Ⅰ     oned@reasons@(such@a 

no Ⅰ     ce@may@be@submitted@by@your@representa Ⅰ     ve@or@by@m8l     

@rfr@If@you@ have@any@question@about@the@det3@@   of@the@employment@i     surance@system@or@proceedi     gs 

related@to@it ， please@feel@free@to@ask@the@office@personnel   
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